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I n  t h e  P S O  p r e s e n t a t i o n  w e  p r o v i d e d 
a  s h o r t  h i s t o r y  o f  t h e  D EI  w i t h i n  t h e 
Depar tment,  inc luding the creat ion of  the 
D i ver s i t y  C ounc i l ,  compr ised of  f acu l t y, 
r e s i d e n t s  a n d  s t a f f ,  w h o  a r e  w o r k i n g 
on so many amazing th ings .  T he C ounc i l 
cont inues to  be ins trument a l  in  our  work 
and i s  a lways  a  great  resource.  However, 
th ey  s i mp l y  c a nn o t  d o  i t  a l l  a n d  q u i te 
f r ank ly  they shouldn ’t  have to.  T he Ant i -
R a c i s m Wo r k g r o u p w a s  e s t a b l i s h e d  o n 
Augus t  3,  2020,  shor t ly  af ter  the murder 
o f  G e o r g e  F l o y d .  We  w e r e  o u t r a g e d , 
f e l t  h e l p l e s s ,  w a nte d  to  a c t ,  a l l  w h i l e 
sup p o r t i n g  an d f ur th e r i n g  th e  wo r k  o f 
the D iver s i t y  C ounc i l .  T he conver s at ions 
have been di f f icul t  as  we focus on making 
s y s temat ic  and t an g ib le  c han ges  wi th in 
t h e  D e p a r t m e n t .  We  h o p e  t h a t  o u r 
work a l so insp i res  a  sh i f t  in  UW cul ture, 
center ing and inter t win ing d iver s i t y  and 
inc lus ion in  our  ever yday pr ac t i ces  and 
p o l i c i e s .  We w ant  th i s  to  b e  th e  n o r m 
acros s  the Univer s i t y.

We c o mmuni c ate d  to  th e  P S O that  o ur 
A n t i - R a c i s m  Wo r k g r o u p  a c k n o w l e d g e s 
that  s ys tems repro duce themselves  and 
m a ny  o f  t h e s e  s y s te m s  a r e  i n h e r e n t l y 
rac is t  and b iased.  T he Ant i - Rac ism Group 
has  begun the work to  d ismant le  s ys tems 
and r a ise  awarenes s  in  our  D epar tment . 
E x amp l es  that  we shar e d wi th  th e  P S O 
inc lude the fo l lowing:

•	 Curated a staff hiring toolkit which 
will be standardized, with structured 
tools and processes to aid hiring 
commit tees and managers in 
recruitment and selection of a more 
diverse community. 

•	 Working with UW DoS HR on 
developing training for hir ing 
committees/managers to use the 
tools effectively. 

•	 Revised the staff Core Competencies 
to include DEI as the foundation of 
who we are, and in partnership with 
HR and the Vice Chair of Finance and 
Administration. 

•	 Launched an Anti-Racism Education 
Series in our monthly staf f meetings 
where guest speakers present topics 
centered in DEI and Anti -Racism 
Work such as “Microaggressions: 
What Are They, Why They Hur t 
And What To Do About Them in Our 
Medical System” presented by Dr. 
Kanter.

• 	 P a r t n e r e d  w i t h  t h e  D i v e r s i t y 
C o u n c i l  t o  h i g h l i g h t  c u l t u r a l 
c e l e b r a t i o n s  s u c h  a s  N a t i v e 
A m e r i c a n  H e r i t a g e  D a y , 
H i s p a n i c  H e r i t a g e  M o n t h ,  a n d 
Juneteenth,  which inc ludes  l ink s 
t o  o r g a n i z a t i o n s  w i t h i n  t h o s e 
c o m m u n i t i e s  w h e r e  y o u  c a n 
l e a r n ,  v o l u n t e e r  o r  d o n a t e  t o 
them and/or  bus ines ses  you c an 
supp or t .

O u r  s t a f f  A n t i - R a c i s m  W o r k g r o u p 
m e m b e r s  s h o w  u p  e v e r y  w e e k  a n d 
c h a l l e n ge  ea c h  o t h e r  t o  c o n t i n u e  t h e 
work .  I t  requires  hones t y,  respec t ,  t rus t , 
c lear  intent ions  and ac count ab i l i t y.  We 
mu s t  l i s ten  an d h ear  ea c h  oth er  whi c h 
of ten t imes resu l t s  in  s i t t ing  in  our  own 
d is comfor t .  Yet  throu gh the d i s comfor t 
i s  w h e r e  t h e  r e a l  o p p o r t u n i t i e s  f o r 
su s t a i n e d  c h a n ge  e x i s t .  We a r e  p r o u d 
of  th e  wo r k  we ’ve  d o n e an d thank  o ur 
c o l l ea g u e s  f o r  t h e i r  s u p p o r t .  We l o o k 
fo r w ar d  to  s e e in g  w hat  we a c c o mp l i sh 
nex t .

C h i n a  S .  H a r d i s o n
P r o g r a m  O p e r a t i o n s  S p e c i a l i s t ,  G e n e r a l  S u r g e r y

M e m b e r,  A n t i - R a c i s m  W o r k g r o u p
M e m b e r,  D o S  D i v e r s i t y  C o u n c i l

Diversit y in DoS

T h e D e p a r t m e n t  o f  S u r g e r y 

( D o S )  S t a f f  A n t i - R a c i s m 

Workgroup was asked to jo in the 

2021 Diversit y,  Equit y & Inclusion 

(D E I )  F o r u m  h o s t e d  b y  U W 

Professional  St af f  Organiz at ion 

(P S O)  h e l d  o n  O c t o b e r  2 0 , 

2 02 1 .  J o a n n a A m e s ,  Re s i d e n c y 

E d u c a t i o n  S p e c i a l i s t ,  K e l s e y 

P u l l a r,  R e s e a r c h  C o o r d i n a t o r, 

Sus an Mar x ,  V ice Chair,  F inance 

an d Adminis t r at ion ,  an d I  we re 

h on ore d to b e pre s e n te r s  as  i t 

was an oppor tunit y to highl ight 

our Diver s i t y Counci l  and br ing 

a w a r e n e s s  t o  t h e  D o S  A n t i -

R a c i s m  Wo r kg r o u p  w h i c h  w a s 

formed by s t af f  for  s t af f.  Many 

people in our Depar tment didn’ t 

k now such a  s t af f-bas e d group 

e x is ted. 

C h i n a  H a r d i s o n

S u s a n
M a r x

J o a n n a
A m e s

K e l s e y
P u l l a r

https://sites.uw.edu/dosdiversitycouncil/

